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Private standards in the North - effective norms for the South?

PD Dr iur Eva Kocher, University of Hamburg, Germany
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aa. A Success Story of International Law?
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bb. Entrepreneurial Guarantees for Freedom of
Association?
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/ / “We say there needn’t be

a union at the location, and if having a union is prohibited
by law, then that does not meet our standard. It becomes
difficult the moment the employees come and say, we
want a union. Luckily, there isn’t anything like that right
now, thank goodness.” : ,
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b. Corporate Standards and National/Local Rules

aa. Reservations and their Interpretations
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“The NGOs in Central America, for example, say that the
labour law that exists is much more important for us;
that's national legislation, and a company is required to
stick to it here. That means they actually have very little
use for the code of conduct tool. And why should they?
The labour law is good. They should simply stick to it.”
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bb. Private Law Enforcement of the National Law in
the South by Transnational Enterprises?
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“So, we actually demand binding rules. Now we have the
ILO’s set of rules. Of course it's always a problem, when
you leap on to new things when you already actually
have a good set of tools. The only thing is you know
yourself how they are, the ILO norms. The ILO simply
often appears like a toothless tiger. And what’s missing
are sanction mechanisms. And in this respect everything
unions do in this connection is in the direction of

obligation.” = / / (0]
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12 - “enforcement deficit’

, “l.e., we assume that, of course, the
Chinese government also has an interest in seeing that
the laws there are in the country on this issue are
gradually implemented.... And now the question arises as
to how by supporting the Chinese government,
international  companies can perform  support, a
supporting role.”

cc. Globalization: Universalism or Pluralism?
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‘first we don’t want it, and, second, we can’t do it
anyway, certain cultural things that have developed
naturally in Germany, take it abroad, or transfer it as an
export hit, just like that.” < :

0] , O . N:

- / 1

/ / :“...on culture — we always go
at it with our German way of thinking. ...A Pakistani will
either hire only men or only women. He'll never mix them
because he’s a Muslim. Like hell he will. So either he
employs only men or only women. And there we have
classic discrimination. How are we going to deal with it? If
he employs men and women together, he has a much

bigger problem.” /
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2. Corporate Standards in the World of Legal and
Paralegal Rules
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